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WHAT IS THIS POLICY FOR?

WHO IS THIS POLICY FOR?

This policy outlines Belden’s zero
tolerance stance on violence.

This policy applies to all Belden
associates, subsidiaries and
affiliates in all business platforms
in the United States.

Overview
Belden is strongly committed to providing a safe workplace. The purpose of this policy is to
minimize the risk of personal injury to employees and damage to Company property. The
company specifically discourages employees from engaging in any physical confrontation with a
violent or potentially violent individual. However, employees are expected and encouraged to
exercise reasonable judgment in identifying potentially dangerous situations and informing
management accordingly.
Threats, threatening language, or any other acts of aggression or violence made toward or by
any Company employee will not be tolerated. For purposes of this policy, a threat includes any
verbal or physical harassment or abuse, attempts to intimidate or to instill fear in others,
menacing gestures, bringing weapons to the workplace, stalking, or any other hostile,
aggressive, injurious and/or destructive actions undertaken for the purpose of domination or
intimidation.
All potentially dangerous situations including threats by coworkers should be reported
immediately to at least one of the following individuals: the Human Resources, the senior
member of the site management team, the Sr. Vice President Human Resources, the Facilities
Manager, or to any other member of management. Reports of threats may be made
anonymously. All threats will be promptly investigated. No employee will be subject to
retaliation, intimidation, or discipline as a result of reporting a threat under this policy.
If an investigation confirms that threat of a violent act or violence itself has occurred, the
Company will take appropriate corrective action. Anyone, regardless of position or title, whom
the Company determines has engaged in conduct that violates this policy, including retaliation,
will be subject to discipline, up to and including termination.

If you are the recipient of a threat made by an outside party, please follow the steps detailed in
this section. It is important for the Company to be aware of any potential danger in our
workplace. Indeed, every precaution will be taken to protect everyone from the threat of a
violent act by an employee or anyone else.

